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ABSTRACT 

This document contains materials for use in conducting a 1- 
hour presentation on school-to-work (STW) programs in New York State for area 
employers in order to elicit their support for the state’s STW initiative and 
encourage them to share information about the initiative with others in their 
communities. The document begins with nine tips for delivering the 
presentation. Provided next is a suggested script for presenters that 
addresses the following topics: (1) the history and objectives of STW; (2) 

key principles of STW; (3) ways STW benefits employers (STW can help students 
develop the high-level skills needed to build a quality workforce; when 
workplaces are' connected to the classroom, a talent pool is developed; STW 
can help businesses compete while simultaneously enhancing their public 
image; students need to connect their education to making career dreams come 
true); (4) common myths regarding STW and facts dispelling them; and (5) 
employers' role in STW (become visible and active partners; participate in 
ways that make sense for their business; support their employees’ efforts as 
parents and workers; sustain their efforts). Twelve transparency masters, 
seven handouts (including a 12-item bibliography of STW resources), and a 
sample evaluation form are also provided. (MN) 




Reproductions supplied by EDRS are the best that can be made 
from the original document. ’ 
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Presentation to 
Employers 



The purpose of this packet is to elicit support for School-to-Work from employers in your 
area. You'll be asking them to help in any way they can and to share information about this 
important initiative with their co-workers, business associates, friends, family, school 
personnel, and others with whom they interact. 



Projected Time Frame: Approximately one hour 

To shorten the length of the presentation, feel free to present those sections of most 
importance to your particular audience. You may also choose to lengthen the time allotted 
for presentation to allow for more interaction and questions from attendees. 
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Included in this Packet 

Suggested script 
Overhead transparencies 
Handout masters 
Presentation tips 
School-to-Work resources 
Sample evaluation 
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Materials Needed 
Overhead projector 
Copies of handouts 
Presenter's table/lectem 
Pencils and pads 



U.S. DEPARTMENT OF EDUCATION 
Office of Educational Research and Improvement 
EDUCATIONAL RESOURCES INFORMATION 
CENTER (ERIC) 

-jn/jhis document has been reproduced as 
V- ^received from the person or organization 
originating it. 

□ Minor changes have been made to 
improve reproduction quality. 



• Points of view or opinions stated in this 
document do not necessarily represent 
official OERI position or policy. 



Presenting School-to-Work to Employers: 

Presentation Tips 



Start planning your presentation by thoroughly reviewing the handouts and overhead 
transparencies in this packet. You may also want to look at other resources listed on the page 
entitled School-to-Work Resources (see Handouts), which can be used as an optional handout. 
Decide whether you want to add a handout that lists partnership members. 

Consider delaying the distribution of handouts until the end of the presentation so that your 
audience is not reading during your presentation. Referring to the fact that you will be 
passing out materials, as indicated in the script, will prevent furious note-taking. 

The key to getting the message to employers, as with any target audience, is to speak their 
language. Avoid the use of education jargon. 

It can be very helpful to ask a local business partner supportive of STW to serve as a co- 
presenter. Be sure that the partner has experience speaking to large groups. Discuss your 
presentation strategy with your co-presenter. 

Whether presenting by yourself or as part of a team, remember to put yourself in the 
employers’ shoes and address this question: What's in it for me? 

Take the time to introduce yourself and your co-presenter (if applicable). If your audience is 
not too large, ask the attendees to introduce themselves and to state what they hope to learn. 
This will provide a general sense of the group's expectations and make everyone more 
comfortable during the group activity. Don't forget to give a time limit for each introduction! 

Encourage audience members to contribute to discussions, if they desire. Topics of discussion 
may include changes in society and/or changes they have experienced in their workplace in 
the last decade. 

When describing the three components of School-to-Work, provide local examples of each to 
demonstrate what School-to-Work looks like in your district or region. Local examples 
should be diverse in grade level to reinforce the point that School-to-Work is for all students. 
Examples from other programs may also be included. Segments from the Jobs: The Class of 
2000 video can be appropriate in creating the vision as well. 

If a goal of your presentation is to actively solicit new partners, you may wish to incorporate 
this follow-up activity. Allow the audience time to reflect out loud on what School-to-Work 
means to them and their community. Ask audience members to consider how they might 
become an active partner in the School-to-Work effort. Encourage those who can identify a 
role and commit to it at this time to complete Yes, I Want To Be a Partner in School-to-Work 
to leave with you. If they need more time to reflect on their role, ask them to mail it back to 
you. Pre-addressed envelopes may help you get more of a response. In any case, be sure the 
appropriate person from your partnership follows up within a week. 
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Suggested Script for Presenters 



Introduction 

Today, education is more important than ever. As management guru Peter Drucker has 
written, we are moving from a manufacturing society to a knowledge society, where the 
ability to gather and use information is the key to success. 

How well are we meeting the challenges of this new knowledge society? Far too many of 
our students graduate from high school with little sense of how their learning in school relates 
to their work lives. They lack the skills that are necessary to compete in the workplace. 

I am here today to talk with you as employers, but also as parents and community members, 
about an exciting new initiative that will help our students make a more effective transition to 
the workplace. You may have already heard of this movement as School-to-Work or School- 
to-Careers. 

When we are finished, I hope to have answered your questions about School-to-Work and that 
you will be a partner in our region’s School-to-Work effort, getting more involved in 
preparing a quality workforce. 

What School-to-Work Is 

In 1994, Congress passed the School-to-Work Opportunities Act to help our students make 
the transition from school to successful careers and citizenship. School-to-Work experiences 
increase students' competence and confidence. They also provide connections to many after- 
graduation options, such as entry-level work along a career path, technical training, four-year 
college, or two-year college. 

School-to-Work has several guiding principles: 

[Display OVERHEAD 1] 
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